
Podcast: 
Five aspects of
Formative
Feedback to
enhance
learning results
of
disadvantaged
group of
people

The feedback given to student from
disadvantaged group need to be focused on 5
aspects:

To create supporting learning environment1.
Acknowledge and nurture potential2.
Tailor education process and materials to
individual needs

3.

Empower through progress recognition4.
To build a path to self-empowerment5.

Formative feedback is not just about correcting
errors; it's about creating a supportive learning
environment. For disadvantaged groups, this
environment is crucial. It nurtures confidence,
fosters a sense of belonging, and instills the belief
that growth is possible despite challenges.

A trainer needs to encourage sharing experience and thoughts on the training topic. This
is so called immediate feedback by acknowledgement.

Formative feedback is a way of acknowledging and nurturing the potential that exists
within each individual. For those facing disadvantages, it serves as a reminder that their
unique skills and talents are valued, and that their journey is recognized and supported.
The trainer shall recognize the transferable skills that each participant brings to the
training and to the labor market while at the same time pointing out what can be
improved to strengthen the competencies and use them for employment.

Disadvantaged groups often have diverse needs that traditional education systems may
not fully address. Formative feedback allows for a personalized approach, tailoring
training to the specific requirements of each learner. It becomes a tool for inclusivity,
recognizing and accommodating the unique circumstances of every individual.
One of the most powerful aspects of formative feedback is its ability to recognize and
celebrate progress. For individuals facing challenges, acknowledging the steps taken
towards improvement can be a source of empowerment and awakes the intrinsic
motivation with the students. It reinforces the idea that effort and progress matter,
regardless of the starting point.



Formative feedback goes beyond the classroom or training session. It builds a path to
self-empowerment. When individuals from disadvantaged groups receive constructive
guidance and support, they not only gain skills but also the confidence to navigate and
overcome the obstacles they face.

In conclusion, formative feedback in the training of disadvantaged groups is a catalyst for
change. It transforms not only educational outcomes but the lives of individuals who
have often been sidelined by societal challenges. It is a tool of empowerment, a gesture
of belief, and a force that drives individuals towards a future filled with possibilities.


