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The EU definition on discrimination is two-fold, focusing on both:

DIRECT
DISCRIMINATION

INDIRECT
DISCRIMINATION

 One person is treated less favourably
than another is, has been, 

or would be treated in a comparable
situation on any of the 

grounds mentioned
 in various legal provisions.

An apparently neutral provision,
would put persons having a particular
protected characteristic (e.g. religion

or belief, disability, age or sexual
orientation) at a disadvantage

compared with others.


